the job?), Daicoff has data to suggest that some of these characteristics begin to manifest themselves in
lawyers' childhoods, or may even have a biological basis. Levels of the male hormone, testosterone, are for
example, higher in lawyers than they are in the general population (and yes, this goes for female lawyers too).

Next, lawyers have a disproportionate preference for 'Thinking' versus 'Feeling’ - a distinction derived from
Jungian psychology. People with a Thinking preference tend to make decisions in a detached, objective and
logical manner, and make a conscious effort not to let their personal values get in the way of making a 'right'
decision. A Feeling preference, on the other hand, is associated with making decisions on a more personal,
subjective and values-driven basis. While 'Thinkers' might actually look forward to a good argument, 'Feelers'
are uncomfortable with conflict, seek and promote harmony, and enjoy opportunities to help people. As a
'Thinking' type myself, it makes absolute sense to me that lawyers have a tendency to be coldly logical - it
would also explain why | spend a lot of my time encouraging Partners to be a bit more 'humane' towards their
often over-burdened assistants.

Yes, it does make sense, sound common sense, but even as a thinker | can't help but 'feel that it's all a bit too
simplistic - and here's why...

The Thinking versus Feeling preference is usually measured using a device called the Myers Briggs Type
Indicator (MBTI). The MBTI can also be used to measure the 'Extroversion versus Introversion' and the
'Sensing' (versus 'Intuition') preferences mentioned earlier in this article, as well as something called 'Judging'
versus 'Perceiving' (a preference for an orderly, structured approach to things in general, versus a more
flexible, spontaneous approach). The poles in each pair of preferences are mutually exclusive, so someone's






